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1.
1.1.
1.2.

Welcome and Apologies
The Chair welcomed attendees to the meeting.

Following introductions, the Chair noted apologies and welcomed

Jane Craigie to the Board as replacement for David Barnett as SLS
representative.

2.
2.1
3.
3.1

Conflicts of Interest
No conflicts of interest were declared.
Minutes of previous meeting, action points and matters arising

The Chair asked if the Board were content with the minutes from the

meeting of 11 June 2025; with no comments received the minutes were held
as accurate.

3.2

. The Chair noted that there were no matters arising.

3.3. Updates were provided on outstanding actions points:

Action Point 148: It was noted that COSLA were continuing with efforts
to recruit members to SAB. SPPA proposed opening membership to
officer members of local authorities to increase employer representation
on Board. The proposal was accepted. Action Point Carried Forward.

Action Point 167: SPPA note that data would be presented in Paper 5.
Remains open as recurring item.

Action Point 168: SPPA confirmed that letter to Scottish Ministers on
agenda for discussion. The Chair noted that the Action Points list
recorded the letter as being written by Employer side and asked that the
entry be updated to record the draft was on behalf of SAB. Action Point
Closed and list updated.

Action Point 169: SPPA note that subgroup had been established with
SAB representation at first meeting. Action Point Closed.

Action Point 170: Iltem on Agenda and will be covered under Papers 4a
and 4b. Action Point Closed.

Action Point 171: CAD note that proposed changes early retirement for
transitional members would be cost neutral with no cost implications to
either employers or to the scheme.



3.4.

EIS asked if a timescale could be provided for implementation of the
proposed changes. SPPA noted that discussions were ongoing with HM
Treasury surrounding future changes to regulations and advised that if
agreement could be reached with HMT, the changes could then be
implemented administratively. Action Point Closed.

Action Point 172: SPPA confirm that no further data could be provided
relating to impact of maternity leave on gender pensions gap. GAD to
provide general update in Paper 3a. Action Point Closed.

Action Point 173: Item on agenda as Papers 3a and 3B. Action Point
Closed.

Action Point 174: EIS advised that in their view the up-to-date member
statements are clear. EIS noted that approximately 88% of statements
were available with the remaining 12% being more challenging cases and
asked if a timescale can be provided for production of remaining
statements.

SPPA confirmed a commitment to updating SAB and relevant subgroup
with timescales and advised that the Action Point will be amended to
reflect this ask. Action Point carried forward.

Action Point 175: SPPA advised that 92.81% of Annual Return data had
been received by 31 May 2025 deadline, with levels sitting at 98.44% at
the time of the meeting. Action Point closed.

Updates were provided on previously addressed action points:

Action Point 157: The Chair noted that Action Point 157 regarding
drafting a member-side letter, on use of the economic check in the
valuation cost cap mechanism, was showing as closed and asked that it
be recorded as Open. SPPA agree to update Action Points list. Action
Point reopened.

Action Point 163: EIS provided an update to Action Point 163 and noted
that the letter to HMT on link between Minimum Pension Age and State
Pension Age was signed by member sides of all UK Teachers’ SAB groups
and launched at the recent TUC Congress. EIS advised that a reply was
currently awaited. No action required.



4. Gender Pensions Gap

4. GAD presented Paper 3a on the Gender Pensions Gap providing an
analysis of key statistical and graphical information relating to the gap
within the scheme, highlighting appropriate data as it pertained to active
or pensioner members before opening to the group for discussion.

4.2. During thediscussion,in response to an enquiry from EIS surrounding
the impact of maternity leave on the wider gender pensions gap, GAD noted
that although specific data relating to the STPS was not available, a
hypothetical analysis was contained in the paper.

43 GAD noted that SPPA would cover this point during their
presentation but added that GAD could consider providing example
calculations relating to the scheme for presentation at a future meeting.

4.4, EIS highlighted that a gender pay gap across the workforce
significantly fed into the gender pensions gap and asked if other factors
such as maternity leave or part-time employment and contributions were
larger factors in the pensions gap. GAD confirmed that the pay gap was by
far and away the most significant factor and by comparison maternity leave
and part-time working had a much smaller impact.

45. SSTA noted that in the education sector the number of promoted
roles with higher salaries was disproportionately weighted in favour of
males which would impact on the pensions gap. This point was picked up
by EIS who noted that almost 80% of staff employed in the sector were
female. The SG Education Directorate acknowledged the points and
advised that statistical data on this matter is published annually by the SG.

4.6. SPPA introduced Paper 3b following up on the previous GAD analysis
and highlighted scheme changes proposed in a recent Local Government
Pension Scheme Consultation in England and Wales. SPPA noted that the
intention of the paper was to facilitate discussion surrounding proposals in
the paper the SAB may wish to consider implementing in the STPS.

477. SPPA noted that while the gender pensions gap was higher in the
LGPS than in the STPS, it was felt that as similar drivers behind the gap
existed across the schemes, some of the proposals in the LGPS consultation
could be adopted in the STPS.

4.8. SPPA summarised the proposals and indicated that the information
available to female members when making choices about part-time work
or opting out could be considered to improve communication surrounding
the potential impact of these decisions on their pension. Action Point 176
opened.



49. SPPA openedtothe group and asked for direction on areas within the
paper's proposals the group felt would benefit from further exploration,
noting that some of the proposals may carry a cost to the scheme.

410. EIS welcomed the matter being brought before the SAB,
acknowledging the importance of the issue. EIS indicated that further
information would be welcomed relating to all four proposals and they were
interested in further exploration to see how any potential changes would
apply within STPS.

4.11. UCU noted that further exploration would be worthwhile surrounding
missed pension contributions among female members during child related
leave to try and identify possible solutions. EIS seconded this point and
highlighted the impact of caring responsibilities on female members.

412. COSLA asked if the changes could cause unintended problems for
members or impact their ability to take career breaks and other kinds of
discretionary leave. SPPA noted that further detail on this could be provided
at a later date and cited provisions available within the NHS Pension
Scheme to manage career breaks and the repayment of contributions.

413. The Chair noted general approval to explore the issue further but
cautioned against affecting existing SNCT Terms and Conditions.

414, SPPA advised that the proposals outlined in the paper would be
considered further. GAD were asked to provide analysis on the employer
cost of the proposal to allow members to accrue pension benefits whilst on
additional unpaid maternity leave. Action Point 177 opened.

5. SNCT Pay and Leave Specification

51. SPPA presented Paper 4a on issues caused by starter and leaver
payments in the STPS and the impacts the payments can have on pension
calculations in STSS Final Salary and STPS CARE schemes.

5.2. SPPA noted previous discussions surrounding the issue, and the
longstanding position of the group that starter and leaver payments were a
fundamental part of the pay and leave specification.

53. SPPA summarised the topics outlined within the paper and
highlighted the approach taken by SPPA when receiving information
relating to leaver payments to allow member pensions to be paid. SPPA
discussed issues faced within the scheme and noted that possible solutions
to these issues included considering changes to scheme regulations, or the
salary information provided by employers.



5.4. Following a high-level overview of potential mitigations by GAD, the
Chair noted that from a member-side perspective a change to employer
information would be more appropriate and suggested that SPPA engage
with the employers on the issue of how best to submit data to SPPA.

55. Following further discussion, it was agreed that it would be more
appropriate for SAB to remit the issue to the Pension Board to consider an
administrative solution. Action Point 178 opened.

6. Independent Schools

6.1. SPPA presented Paper 5 on independent schools’ participation to
summarise and highlight data trends since the last meeting.

6.2. Following the presentation, the Chair voiced member-side concern at
the recorded reduction in Independent Schools participating in the STPS.

6.3. EIS echoed this and questioned the accuracy of the data provided for
analysis, suggesting that it did not accurately reflect current circumstances,
raising concerns that data specifically recorded as relating to Independent
Schools which had given notice of phased STPS withdrawal contained
schools undertaking full scheme withdrawal.

6.4. NASUWT supported and echoed this point, stating that several
schools only offered full scheme withdrawal, with employees forced to leave
STPS and restricted to defined contribution pension schemes. NASUWT
accepted that SPPA could only produce tables using data provided by
Independent schools but felt that action should be taken to ensure that the
data reflected the situation on the ground.

6.5. SPPA acknowledged these points and advised that the data could
only reflect active members reported as contributing to the scheme.

6.6. The Chair noted that SAB had previously voiced concerns
surrounding phased withdrawal and said that the member side would
consider the issue further and refine points they wished to re-raise at a
future meeting.

6.7. Following the discussion, SPPA noted that future papers could be
amended to specify that the data in question reflected the number of active
STPS members in Independent Schools reported on table and not the
overall position. Action Point 179 opened.



7. Funding Contributions - Funding for Post 1992 Institutions

7). UCU confirmed that the draft letter to the Scottish Ministers on
funding for Post 1992 institutions was ready to send to the Cabinet Secretary
for Finance, copying in Minister for Public Finance, Minister for Higher and
Further Education and Cabinet Secretary for Education and Skills.

8. Scheme valuation Timelines

8.1. GAD provided a verbal update on the 2024 Scheme valuations and
noted that the 31 March 2024 valuation work was underway for all public
sector pension schemes.

8.2. GAD confirmed that updates on associated timescales and training
on the latest valuation work would be offered to the Board at a later date.

9. Virgin Media legal case and Section 37 certificates

91. Paper 7 on the Virgin Media / Section 37 ruling on public service
pension schemes was taken as read.

10. Pension Landscape Updates

10.1. SPPA provided an update on recent UK Government consultation on
changes to Inheritance Tax (IHT).

10.2. SPPA noted that UK Government had confirmed that deceased
individuals’ personal legal representatives would remain responsible for
reporting where IHT was due on death benefits and not scheme
administrators as previously proposed.

10.3. SPPA also noted UK Government confirmation that all death in
service benefits payable from registered pension schemes would out of
scope of IHT from April 2027.

10.4. SPPA discussed current UK Government review into State Pension
Age (SPA) and noted that as part of the independent report, views had been
requested on factors the UK Government should consider in determining
the SPA for future decades. SPPA noted that the evidence was to be
provided by 24 October 2025.

10.5. SPPA noted that the review did not appear to consider a link between
changes to SPA and public service pension schemes and asked if the SAB
felt it would be appropriate to contribute evidence and views.



10.6. The Chair confirmed that this would be appropriate, SPPA agreed to
liaise with the SAB on a draft response. Action Point 180 opened.

1. Date of next meeting.
11.1.  The next meeting is confirmed as 9 December 2025.
12. AOB

12.1. SPPA confirmed that in line with the bipartite approach taken to
chairing the SAB, the member-side Chair would step down from the role
from the meeting in December 2025.

12.2. SPPA confirmed that they would engage with the employer side to
arrange the next Chair to assume the role from the next meeting. Action
Point 181 open.



STPS Scheme Advisory Board

Action Action Action Owner Latest position Action
Ref. status
181 SPPA to liaise with SAB SPPA Cllr Richardson will take on | New
employer side to arrange the role of the employer side
Chair from December 2025 Chair for the next 12-month
meeting rotation.
180 SPPA to liaise with SAB to | SPPA Evidence gathered and letter | New
obtain evidence to feed sent on behalf of SAB on 23
into UK Govt. SPA review October 2025
179 Table 4 heading to be SPPA Table 4 has been amended | New
amended to specify that going forward to confirm
data reflects numbers of that it represents the
active STPS members in number of active members
Independent Schools of STPS within each
reported on table, not independent school, based
overall numbers. on data supplied to SPPA
178 SAB to remit issues on SPPA/SAB New

SNCT Pay and Leave
Specification to Pension
Board for consideration




177 SPPA to consider SPPA Paper will be presented to | New
proposals in Paper 3b to SAB at next meeting on 26
identify scheme and cost March 2026.
impact

176 SPPA to consider SPPA This action will be passed to | New
information available to the SPPA Teachers
female members relating communications sub-group
to impact on pension of — their next meeting s
part-time working or opt scheduled for 15 April 2026.
out in light of Gender
Pensions Gap analysis

175 SPPA to feed back to SPPA SPPA provided update on |Closed
group regarding level of annual returns
percentage of annual received by 31 May 2025
returns received from deadline and 24 September
employers 2025

174 EIS to collate feedback SPPA SPPA to consider timescales | Carried
received relating to RSS for provision of remaining | Forward

and provide to SPPA

statements and feed back to
SAB.

10



173 SPPA and GAD to explore SPPA/GAD ltem discussed at item 4 on | Closed -
if improvements on how SAB meeting of 24 | continued
scheme benefits are September 2025 under AP
communicated and 176 & 177
changes to scheme design
could lead to a reduction
to the Gender Pensions
Gap.

172 SPPA to investigate if data | SPPA SPPA confirm that no Closed
relating to maternity leave further data could be
and impact on Gender provided relating to impact
Pensions Gap to feed into of maternity leave on
GAD analysis. gender pensions gap.

17 SPPA to confirm cost SPPA GAD confirm that proposed | Closed
neutrality of change to changes would be cost
regulations surrounding neutral and would have no
early retirement for bearing on cost to employers
transitional members or to the scheme.

170 SPPA to further consider SPPA ltem on agenda Closed
solutions including those
proposed by GAD in
relation to Pay and Leave
Specification for
presentation to SAB

11



169 SPPA to circulate draft SPPA New subgroup established | Closed
working group Terms of with first meeting confirmed
Reference to SAB as held on 11 August 2025.

168 Letter to Scottish Uucu Draft letter shared with SAB | Closed
Government to be drafted as Paper 6 at meeting of 24
on behalf of SAB regarding September 2025. Letter sent
ongoing funding provided to Cab Sec for Finance;
for Post-92 Universities for response shared with SAB on
employer contributions. 6 November 2025.

167 SPPA to provide SPPA Current data will be shared | Recurring
comparison of full / with SAB at meeting of 26 |item
phased withdrawal of March 2026.
independent schools and
on member participation
in scheme.

157 Member side to draft letterto | SAB Open
Ministers expressing views on
the use of the economic
check

148 Employers side to make effort | COSLA SPPA and COSLA to Carried
to drive recruitment of new investigate extending SAB forward

members and provide details
of any new members by next
meeting on 6 December.

membership to officer
members from local
authorities

12



121 Participation Rates: SPPA to SPPA Participation reports Q4% | Recurring
provide reports to the Board 2024/25 & Q1 2025/26 will be
when available. presented to SAB on 26

March 2026

8 Secretariat to share approved | SPPA 18/06/2015 | C/F to action when minutes | Remains
agendas, minutes, and work Secretariat approved open, no
plan with the Pension Board action
and published on the SPPA necessary

website as appropriate
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