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NHS Pension Scheme (Scotland) 
 

“Annex D” 
 

Assistant Practitioners and Salaried GPs – Annual Self-assessment Form 
 

This form is to be used by the member to help employers ensure they are deducting the 
correct contribution rate. Assistant and salaried GP practitioners including locums who 
are not principal GPs are required to ensure that earnings from all NHS employments 
are taken into account when setting the level of contributions which will be payable to 
the NHS Pension Scheme (Scotland).  
 
The form must be completed by the member, detailing all assistant and salaried GP 
employments, and then given to every active employer to ensure the correct 
contribution rate is applied. The highest contribution rate, 12.7%, will be used until a 
completed form is returned. This form does not apply to GP providers, GP registrars, or 
freelance GP locums. A copy should be retained by the employer. 
 
This form must be completed and then sent to all active employers, not sent to SPPA. 
 
It is a condition of a GP’s NHS Pension Scheme membership that practitioners 
proactively liaise with relevant NHS organisations to ensure they have paid the 
correct tiered contributions ‘across the board.’ Failure to comply with the NHS 
Pension Scheme Regulations may result in pensionable pay provisionally set to zero 
for the relevant period. It is a legal requirement for practitioners to complete and 
submit the self-assessment each year. 

 
Notes for completion  
1. Do not include earnings from non-NHS work or NHS contracts where you have opted 

out of the NHS Pension Scheme (Scotland). Earnings from officer employments 
should also NOT be included. 
 

2. The pay declared under “estimate of actual earnings” is the actual salary paid taking 
account of any reduced (i.e., half pay) in respect of sick leave, maternity leave etc. 
 

3. The applicable employee contribution rates from 1 April 2026 can be found in circular 
2026/03 
 

4. Employer contribution rate from 1 April 2026 is 22.5%.  
 
 
  

https://pensions.gov.scot/sites/default/files/2026-03/2026_03_-_NHS_Employee_contribution_tier_bandings_from_1_April_2026.pdf
https://pensions.gov.scot/sites/default/files/2026-03/2026_03_-_NHS_Employee_contribution_tier_bandings_from_1_April_2026.pdf
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Part A – to be completed by the member and issued to employers 
 
Scheme reference number:  
Full Name:  
National Insurance number: 
 

 

☐ If you have entered only one earnings figure, then please mark this checkbox to confirm 
you have only one applicable practitioner employment. If you have entered more than one 
earnings figure, then disregard this checkbox. 
 
N.B. each employer will continue to pay employer contributions on the individual 
employment and not the aggregated earnings. 
 
Declaration  
 
I understand that the information provided on this form is, to the best of my knowledge 
accurate and that the information contained is only to be used for the purpose of setting 
the correct contribution tier in respect of the NHS Pension Scheme. 
 
 
Signed ……………………………………………………………………….. 
 
Date ………………………………………….. 
 
  

Name of each employer Estimate of annual earnings 
2026-2027 (per employer) 

1. 
 
 

 

2. 
 
 

 

3. 
 
 

 

4. 
 
 

 

Total aggregate of estimated earnings 1-4 
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FACT SHEET 
 

1. The table below shows the tiered contribution rates that will be applied to the 
pensionable earnings of all practitioners from 1 April 2026. 
 

Column 1 
Pensionable earnings band 

Column 2 
Contribution percentage rate 

Up to £13,330 5.7% 

£13,331 to £27,940 6.4% 

£27,941 to £33,062 7.0% 

£33,063 to £41,482 8.7% 

£41,483 to £43,502 9.8% 

£43,503 to £52,879 10.5% 

£52, 880 to £57,223 11.2% 

£57,224 to £80,025 11.6% 

£80,026 and above 12.7% 
 

2. Pensionable earnings should be rounded down to the nearest pound. The earnings 
bands in column 1 change each year in line the average AfC pay award. 

 
3. There will be cases where the assistant practitioner/salaried GP has more than one 

employer and therefore, the setting of the contribution rate will require the 
assistant practitioner/salaried GP to ensure that all their estimated earnings for the 
year are aggregated so that a correct rate can be applied. To meet this requirement 
each assistant practitioner/salaried GP must complete a certificate with his 
estimated earnings from all sources at the beginning of each scheme year and 
present a copy of the completed form to each employer. This will allow each 
employer to be aware of the estimated aggregated earnings for the year ahead so 
that the correct contribution tier can be applied.  

 
4. If the assistant practitioner/salaried GP has a change in income part way through 

the year the contribution tier may be adjusted as necessary. If a tier is adjusted in 
year a new estimated income certificate must be completed by the assistant 
practitioner/salaried GP and presented to each employer. 
 

5. The employee contribution rate may be adjusted at the end of the scheme  
year once final income is obtained by the employer. If the assistant 
practitioner/salaried GP has also ticked the box on the form indicating that he 
undertakes locum work these earnings will also be taken into account at the end of 
the year. Failure to submit the correct information may result in pensionable pay 
provisionally set to zero for the relevant period. 
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6. If you have any officer income (i.e. clinical assistant) this will be classed as a separate 

pensionable employment and be allocated its own contribution tier by the relevant 
employing health board. In these cases the employer will remit the correct 
contribution to SPPA for that employment. 
 

7. If you require any further information please contact the SPPA using the webform 
on the SPPA website Contact Us page, or by phone 01896 893000. 


