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1. Welcome and Apologies

1.1.
1.2.

The Chair welcomed attendees to the meeting.

The Chair noted apologies and recognised that Suzanne MclLeod was

substituting for Stuart Bain as COSLA representative.

2. Conflicts of Interest

2.1.

No conflicts of interest were declared.

3. Minutes of previous meeting, action points and matters arising

3.1

The minutes of the meeting held 24 June 2024 were approved and

updates provided on outstanding actions points:

Action Point 8: Recurring action and remains open.

Action Point 121: Included on agenda as Paper 4. Action point remains
open as recurring item.

Action Point 131: COSLA note that legal advice had been received and
discussed with joint secretaries from employer and union sides, with
intention to reconvene with the Pay and Leave Specification Working
Group in late January 2025. COSLA indicate that SPPA would be included
in reinstated group. Action point remains open and carried forward.

Action Point 148: COSLA advise that efforts are continuing to recruit
members from employer and member sides. COSLA note recruitment
difficulties and indicate that further communications would be
produced to encourage membership. Remains open.

Action Point 157: Member side advise that work continued to produce
letter. Remains open.

Action Point 163: Member side advise that work continued with letter
to HM Treasury. Action Point carried forward.

Action Point 164: Included on agenda as Paper 5. Action Point moves
to recurring item.



4, Scheme eligibility changes - Update on Consultation

41. SPPA introduced Paper 3 providing an update surrounding the
consultation on proposed changes to STPS scheme eligibility.

472. SPPA restated the background to the Consultation and outlined the
changes to the scheme and the key proposals the paper sought to
introduce.

43, SPPA discussed the questions contained within the Consultation and
provided an overview of the responses and main themes identified; SPPA
confirmed that the majority of respondents agreed with the proposals,
although additional comments had been received from some respondents.

4.4, SPPA noted that a recurring concern related to clarity surrounding
transitional provisions and the impact on members who may gain or lose
eligibility as a result. SPPA acknowledged the points and noted that this
would be considered.

45.  SPPA noted similar concerns would be considered relating to the
impact of transitional provisions for members who may gain or lose
eligibility and how it would relate to eligibility for Local Government Pension
Scheme membership.

4.6. With regard to regulations, SPPA noted that consideration would be
given to extending membership to members who had moved to Scotland
from other Teachers' pension schemes within the UK and joined the STPS
for the first time.

47. SPPA highlighted an issue raised by a respondent surrounding time
limits placed on bad data claims for membership and noted that
consideration would be given to limiting claims for retrospective
membership to avoid increased administrative costs and changes.

4.8. SPPA concluded the presentation and advised that the intention was
to provide a full consultation response early in January 2025, with
regulations expected to be implemented from the start of the new scheme
year on 1 April 2025.

49. In response to a question from UCU regarding time limits for
regulations taking effect, SPPA advised that the intention was for the
regulations to take effect from 1 April 2025 subject to Parliamentary time
and reaching agreement with Ministers.

410. In response to a question from the Chair, SPPA confirmed that time
constraints meant that it would not be possible to discuss a revised paper
at the next SAB meeting and noted the intention was to proceed to
publication once the relevant legal feedback had been obtained and
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Ministerial agreement reached on the final proposals. SPPA confirmed that
a draft copy of the response would be shared with the group prior to wider
publication.

5. Scheme Participation Rates

51.  SPPA introduced Paper 4 and provided an overview of opt out data
for Quarter four of 2023/24 and Quarter one of 2024/25, highlighting key
data and noting that the main reasons for opting out of the scheme were
personal financial reasons or members who were already retired and in
receipt of pension.

52. SPPA provided a breakdown of data highlighting scheme
membership across the CARE and legacy NPA 60 and NPA 65 schemes and
noted that approximately 40% of members had membership solely in the
CARE scheme, with approximately 60% having a mixture of CARE and
Legacy scheme membership.

53. SPPA highlighted a comparison table for the previous eight quarters
and noted that opt outs appeared to have peaked in Quarters 3 and 4 of
2022/23 although this had since stabilised. SPPA advised that this would
continue to be monitored and updates provided at future meetings before
opening to group.

5.4. EISthanked SPPA for the presentation and noted their concerns that
the data indicated that younger and early career teachers were consistently
opting out of the scheme citing personal financial reasons and costs of
living. EIS commented that a large percentage of members could be
teachers on temporary term contracts which may have contributed to the
decisions to leave the scheme.

5.5. The Chair acknowledged the points made and noted that a large
percentage of those leaving the scheme were female; the Chair indicated to
the group that every effort should be taken by the group to promote
scheme membership to all employees.

6. Independent Schools

6.1. SPPA introduced Paper 5 and provided an overview on data relating
to Independent Schools’ participation within the STPS, highlighting that 59
accepted schools were participating in the STPS, which was a reduction of
2 from the number previously reported to the group.



6.2. SPPA noted that in addition to the full withdrawal of schools from the
scheme, a total of ten schools had opted for phased withdrawal from the
scheme in the period from April 2024.

6.3. SPPA noted that the paper provided a breakdown of the schools
withdrawing from the scheme, including a record of withdrawal dates and
the numbers of members actively contributing to the scheme at the time
of withdrawal.

6.4. Responding to an enquiry from the Chair, SPPA confirmed that
should a school elect for phased withdrawal, new employees of the school
would not be enrolled into STPS but existing employees could continue
membership if they wished to.

6.5. In response to an EIS request for confirmation of numbers of
members in phased withdrawal schools who remained in the scheme, SPPA
advised that this information was not to hand but could be provided at the
next meeting. Action Point 165 Opened

7. Budget Update.

71. SPPA presented Paper 6 providing an overview of the impact of
Autumn Budget on the STPS.

7.2. SPPA noted that changes to Inheritance Tax rules under consultation
by HMRC meant that death benefits from Teacher's pension schemes may
be considered part of a member's estate from April 2027 and could be
subject to inheritance tax.

7.3. SPPA noted that under additional proposed changes, scheme
administrators would be responsible for reporting where estates were liable
for Inheritance Tax, removing this requirement from personal
representatives who previously administered an estates.

8. McCloud 2015 Remedy Update

8.1. SPPA provided a combined McCloud update in light of the rearranged
Remedy subgroup meeting and presented papers surrounding Website
Communications, Draft member guidance surrounding 2015 Remedy Cost
Reimbursement and providing a 2015 Remedy delivery update.

8.2. SPPA presented Paper 7a and provided an overview of statistics
relating to website traffic and providing a clarification regarding the
restriction of the online Remedy calculator to only produce illustrative
estimates of future benefits to members planning for retirement.



8.3. Before moving to Paper 7b, the Chair raised concerns surrounding the
‘lead-time’ for retirement benefit application submissions increasing from
three months to four, with employers requiring a six-month notice period
to process member applications which was causing disquiet among
member groups..

8.4. The Chair noted that increased work volumes within SPPA had led to
increased pressures and asked if this trend was likely to reverse and lead
times shorten again future. SPPA acknowledged the point and noted that
work was underway internally to improve service delivery and although a
definitive answer could not be provided, the matter would be raised with
the relevant departments in SPPA to ascertain if the intention was to reduce
the lead-times in future. Action Point 166 opened.

8.5. SPPA continued with Paper 7b and provided an overview of proposed
web guidance to be published relating to Remedy Cost Reimbursement,
highlighting the key aspects of the proposed guidance and noting that
feedback and comments would be welcomed after the meeting once the
group had time to consider the proposals.

8.6. UCU asked if, in light of recent compensation claims facing the UK
Government, a budget had been allocated to cover the compensation
claims. SPPA noted that the compensation budget was effectively covered
by Government and although there was no set budget for payments, SPPA
would operate within established rules on paying for financial losses.

8.7. SPPA concluded the point noting that guidance presented to the
group at an earlier SAB meeting could be recirculated to the group before
online publication.

8.8. SPPA presented Paper 7c and provided a summary of key dates
relating to remediable service statements, providing a brief explanation of
the paper’s provisions and highlighting areas where delays in provision of
statements was expected.

8.9. SPPA confirmed that, as reported to the Pension Boards, Annual
Benefit Statement Remediable Service Statements (ABS RSS) would be
delayed, with provision of these documents expected from March 2025.

8.10. On Deferred Choice RSS, SPPA noted that the planned pilot for DC
RSS, relating to teachersretiring from the NPA 60 scheme with a single post,
had been moved from December 2024 to January 2025 due to issues
identified during the testing phase.

8.11. SPPA advised that distribution of Immediate Choice RSS for retired
members was expected to take place from February 2025 subject to
satisfactory testing. SPPA noted that members were advised to wait until
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the RSS was provided before making a decision, although a fast-track
process could be employed in exceptional circumstances such as severe ill-
health cases.

8.12. SPPA advised that, as confirmed to the Pension Board, the provision
of Remediable Pension Savings Statements had been delayed until at least
January 2025 to allow for the delivery and testing of required system
changes. SPPA confirmed that the Agency website had been updated with
information and guidance provided by HMRC to assist members who were
required to complete self-assessment.

8.13. UCU thanked SPPA for the update and said that if possible they would
be keen to reestablish working group meetings which they found useful.
SPPA confirmed that the intention was to continue with subgroup
meetings starting in January and February, with provisional dates to be
circulated in due course.

8.14. Following the presentation of the papers, SPPA provided a brief
overview of recent focus group activity relating to Agency communications.

8.15. SPPA reported that the sessions conducted in November 2024 had
produced generally positive feedback, and had shown that while members
were broadly aware of Remedy, and were appreciative of guidance
published by SPPA, more detailed knowledge about the process and its
effects was comparatively low across the groups.

8.16. SPPA noted that member comments relating to the Agency website
indicated a lower awareness of its content than was anticipated coupled
with the impression that the website was aimed at active scheme members
rather than including retired members. It was noted that member
responses indicated a more proactive approach to communications
surrounding the Agency website could be beneficial and would be
considered.

. Date of next meeting.

91. The Chair noted that the date of the next meeting was yet to be
determined and a poll for future dates would be issued in January 2025.

10. AOB.

10.1. With no additional business, the Chair thanked everyone for
attending and closed the meeting.



STPS Scheme Advisory Board - Segregate the Action Points into
Open / Closed / etc

Action Action Action Owner Latest position Action
Ref. status
166 SPPA to ascertain if lead- New
times for retirement
applications could be
shortened back to three
months going forward
165 SPPA to provide SPPA Agreed to provide New
comparison of members of comparison table. This will
independent schools now be merged with action
remaining in scheme at 164 as a recurring item.
phased withdrawal date
and current time
164 SPPA to confirm names of | SPPA Agreement to provide data | Recurring

independent schools
withdrawing from scheme
on full or phased
withdrawal basis, together
with number of members.

as recurring item




163

Member side to draft letter
to HMT on the link between
NPA and SPA which was
put on hold until conclusion
of General Election

SAB - Member side

Carried
Forward

162

SPPA to update SAB on
Independent School
participation in STPS.

SPPA

On 24 June 2024 agenda

Closed

161

Employer side to provide
confirmation by 29 March
2024 whether SAB will
support letter to HMT on
link between NPA / SPA

SAB

Update - Employer side
unable to support on the
basis that any change in
NPA may affect employers
contribution rates.

Closed

160

SPPA to outline number
of ill health applications
received where Long
Covid was sole / primary
cause.

SPPA

Update provided

Closed

159

SPPA to outline proportion
of overall ill health
applications made due to
Covid detailing total
numbers processed.

SPPA

Update provided

Closed




158 SAB to provide feedback Paper on agenda 24 June | Closed
and comments to SPPA on 2024
the updated scheme
eligibility proposals
157 Member side to draft letter | SAB Update - Work continuing | Remains
to Ministers expressing with member side to | open
views on the use of the produce letter
economic check
156 Demonstrative examples of | SPPA Update - GAD colleagues | Closed
ERRBO to be provided to have provided illustrative
SAB. examples at 6 March 2024
SAB meeting in Paper 9
155 Opt Out Form to be|SPPA Update — Opt Out Form has | Closed
reviewed, and to include been updated on SPPA
option indicating that website. It now includes tick
employer had offered boxes with a specific box to
alternative pension solution. note if “Employer offered
alternative pension
solution”.
154 SPPA to consider what |SPPA Updated draft regulations | Closed

further changes are needed
to the draft scheme
eligibility legislation in light
of SAB feedback and will
update SAB.

were presented at 6 March
2024 SAB in paper 4.
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148 Employers side to make | SAB COSLA advise that work is |Open
efforttodrive recruitment of still  ongoing to recruit
new members and provide employer side members to
details of any new members join SAB
by next meeting on 6
December.
143 Member side to draft letter | SAB Update - Member side |Closed
to HMT copying in Scottish holding letter until General
Ministers about a review of Election concluded
the link between normal
pension age and state
pension age in the 2015
scheme
131 COSLA to provide an update | COSLA COSLA advise that legal|Carried
on the work of the SNCT Pay advice had been received, | forward

and Leave Specification
Review Group, including the
purpose and scope of the
review

albeit later than anticipated,
and intention was to
reconvene with Pay and
Leave Specification working
group in  January 2025.
COSLA to provide update
following working group
meeting.
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121 Participation Rates: | SPPA Participation reports Q4% | Recurring
SPPA to provide reports 2023/24 & Q1  2024/25
to the Board when presented to SAB on 18
available. December 2024

120 SPPA to provide the SAB | SPPA Updated figures for 2023 | Closed
with an annual review of provided at 6 March 2024
ill health retirement / SAB meeting in Paper 5.
long covid data. To be
provided at the first SAB
meeting of the year

8 Secretariat to ensure | SPPA 18/06/2015 | C/F to action when minutes | Remains
approved agendas, | Secretariat approved open, no
minutes, and work plan action
are shared with the necessary
Pension Board and
published on the SPPA
website as appropriate
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